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VAWA Policy Scope 

University of Phoenix (UOPX or the University) abides by the Jeanne Clery Disclosure of Campus 
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Confidentiality 

UOPX strives to protect the confidentiality of victims and other necessary parties. UOPX will complete 

publicly available recordkeeping, including Clery Act reporting and disclosures, without the inclusion of 

personally identifying information about the victim. Further, UOPX will maintain as confidential any 

accommodations or supportive/protective measures provided to individuals, to the extent that 

maintaining such confidentiality would not impair the University’s ability to provide the 

accommodations or supportive/protective measures.  

 

http://uopxhelpline.com/
http://www.uopxhelpline.com/
http://www.phoenix.edu/students/counseling-skills-centers.html
http://www.phoenix.edu/students/counseling-skills-centers.html
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— Using the restroom 

— Changing or discarding clothes 

— Combing hair 

— Cleaning up the area in which the assault occurred 

 

If a victim has done any of the above activities, they can still have a sexual assault forensic exam 

performed. The victim may want to bring a spare change of clothes to the hospital or health facility 

where the exam is going to be performed. In most cases, DNA evidence needs to be collected within 72 

hours to be analyzed by a crime lab – but a sexual assault forensic exam can reveal other forms of 

evidence beyond this timeframe that can be useful if the victim decides to report. Place belongings, 

including the clothes worn, in a paper bag to safely preserve evidence.  

 

To find a location near you that performs sexual assault forensic exams, you may call the National 

Sexual Assault Hotline at (800) 656-HOPE (4673) or talk to your local sexual assault service provider by 

visiting https://centers.rainn.org/. Sexual assault service providers can also offer information and 

resources for ongoing support related to sexual violence. 

 

UOPX Resolution Services will review, on an annual basis, the preservation of evidence tips to ensure 

they meet the current needs of law enforcement and abilities of forensic science. 

 

Surviving Sexual Violence and Available Victim Services 

UOPX urges victims of sexual violence to seek counseling promptly. 

https://centers.rainn.org/
https://my.phoenix.edu/vsu/life-resource-center.html
https://my.phoenix.edu/
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https://apps.apple.com/us/app/headspace-care-ginger/id515118602
https://uopx.uprisehealth.com/
https://uopx.uprisehealth.com/
https://uopx.uprisehealth.com/
http://communications.apollo.edu/pub/cc?_ri_=X0Gzc2X%3DAQpglLjHJlYQGwE7SKwzgzdXAiuzc5pCkJSDrRjISbypqaRLAm2FhzebzeUzeWqjEzauJHzdvqIWVXtpKX%3DTBAYWWBAY&_ei_=EW2tf9zs59idfPO1Sc_9BbkdqxITlG5FybEQkdjCWBsL_hkFk74_HG2-ZjGktT-3X0.&_di_=mddnp55mauufdlmiei5q426e2o0m178crfdonoj1jgl1favn8c3g
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http://www.fastweb.com/financial-aid
http://www.loveisrespect.org/
http://www.loveisrespect.org/
https://www.rainn.org/
https://www.rainn.org/
http://www.joinonelove.org/
http://www.joinonelove.org/
http://www.endsexualviolence.org/
http://www.endsexualviolence.org/
https://www.adwas.org/
https://www.adwas.org/
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— Safety Planning for Survivors with Disabilities: https://thearc.org/wp-

content/uploads/forchapters/Protocol_disability_safety_planning-rev-2010.pdf  

— College Resources for Students with Disabilities: https://dealspotr.com/article/college-

resources-for-disabled-students  

— National Adult Protective Services Association: http://www.napsa-now.org/get-help/help-in-

your-area  

— The Trevor Project: (866) 488-7386, https://www.thetrevorproject.org/get-help-now/, text 

“START” to 678678 

— Anti-Violence Project: call or text (212) 714-1141 or https://avp.org  

— Forge-forward: (414) 559-2123 or https://forge-forward.org  

— 

https://thearc.org/wp-content/uploads/forchapters/Protocol_disability_safety_planning-rev-2010.pdf
https://thearc.org/wp-content/uploads/forchapters/Protocol_disability_safety_planning-rev-2010.pdf
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https://www.translifeline.org/
https://www.casadeesperanza.org/
https://www.casadeesperanza.org/
mailto:info@esperanzaunited.org
https://www.justice.gov/ovw
https://www.justice.gov/ovw
http://www.ncadv.org/
http://www.ncadv.org/
http://www.nsvrc.org/
http://www.nsvrc.org/
http://nwnetwork.org/
http://nwnetwork.org/
https://tfnlgroup.com/
https://tfnlgroup.com/
http://hotline.womenslaw.org/
https://www.womenslaw.org/
http://hotline.womenslaw.org/
https://www.uscis.gov/
https://www.uscis.gov/
https://www.immigrationadvocates.org/
https://www.immigrationadvocates.org/
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benefit provides referral services and treatment sessions as needed. Calls and online inquiries 

are tracked by category. Employees enrolled in health care plans can obtain added substance 

abuse benefits, including outpatient and inpatient services through providers contracted with 

their health care plan. UOPX also provides a mental wellness benefit, Headspace Care, for staff 

and their dependents age 13 and older. Headspace Care is an emotional support app that 

supplies emotional support at the right time, including confidential coaching via text-based 

chats, self-guided activities, and video-based therapy and psychiatry—all from the privacy of a 

smartphone. To get started, download the Headspace Care app from the Google Play or Apple 

Store marketplaces. Headspace Care coaches are available 24/7 and work as a team to ensure 

https://play.google.com/store/apps/details?id=com.ginger&hl=en_US
https://apps.apple.com/us/app/headspace-care-ginger/id515118602
https://apps.apple.com/us/app/headspace-care-ginger/id515118602
mailto:Jessica.Flores@phoenix.edu
mailto:Jessica.Flores@phoenix.edu
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/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf


 VAWA Prevention and Awareness 

© 2024 University of Phoenix, Inc.  Page 16 of 32 

Accommodations and supportive/protective measures should minimize the burden of the parties 

involved. Factors that might be considered during the review process include, but are not limited to, the 

specific needs expressed by those involved, the ages of the individuals involved, the severity and 

pervasiveness of the allegations, any continuing effects on those involved, whether those involved 

share the same class or job location, and whether judicial measures have been taken (e.g., civil 

protection orders). 

 

While the University will maintain as private and/or confidential any accommodations or 

supportive/protective measures provided to the extent that maintaining such privacy and/or 

confidentiality would not impair the University’s ability to provide them, there may be times when 

certain information must be disclosed to implement the accommodation or supportive/protective 

measure. For instance, resolution proceedings are private, and all persons present at any time during 

the resolution process are expected to maintain the privacy of the proceedings in accordance with 

University policy. While there is an expectation of privacy, the parties involved have discretion to share 

their own knowledge and evidence with others if they so choose. University decisions to disclose 

certain information will be made in light of the circumstances, and disclosures of this nature will be 

limited so that only the information necessary to implement the accommodation or support/protection 

is provided. In the event a disclosure is necessary, the University will inform the relevant party of that 

necessity prior to the disclosure, including which information will be shared, with whom it will be 

shared, and why. 

 

Note: Questions regarding accommodations and supportive/protective measures should be directed to 

the Title IX Coordinator at TIXC@phoenix.edu or (602) 557-1823. 

 

Procedures for Disciplinary Action 

Allegations of domestic violence, dating violence, sexual assault, or stalking within the University’s 

jurisdiction are resolved under the Equal Opportunity, Harassment, and Nondiscrimination Policy and 

are subject to the processes outlined in that policy. Upon receipt of a report, the Title IX Coordinator 

determines jurisdiction and which processes apply. 

 

Investigation Procedures and Protocols 

For complete details regarding investigative procedures and protocols, please view the Equal 

Opportunity, Harassment, and Nondiscrimination Policy.  

 

Allegations of domestic violence, dating violence, sexual assault, or stalking are subject to the 

University’s Equal Opportunity, Harassment, and Nondiscrimination Policy and the disciplinary 

proceedings therein. All students, faculty, and staff are subject to this policy. The University’s 

procedures for disciplinary action in cases of alleged dating violence, domestic violence, sexual 

assault, and stalking are provided in writing and acknowledged by students in the Academic Catalog. 

Further, a rights and options document or applicable resources are provided to involved parties upon 

disclosure of an allegation. Only incidents falling within the Title IX definition of sexual harassment will 

be subject to the Title IX Formal Grievance Process. An informal resolution process may only be used if 

certain criteria are met.  

 

mailto:TIXC@phoenix.edu
/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf
/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf
/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf
/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf
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Either party may file a Request for Appeal in writing with the Title IX Coordinator within ten (10) days of 

the delivery of the Notice of Outcome. The non-appealing party will be notified of the appeal and 

permitted to submit a written statement in response. A three-member Appeals Panel will resolve the 

appeal within three (3) business days of receiving all relevant documentation. 

 

Rights of the Parties in an Institutional Proceeding 

Throughout the process described in the previous section, both parties are entitled to: 

 

1. A prompt, fair, and impartial process from the initial report to the final outcome.  

— A prompt, fair, and impartial process is one that is: 

o Completed within reasonably prompt timeframes designated by the UOPX policy, 

including extensions of timeframes for good cause, with written notice to the parties of 

the delay and the reason for the delay. 

o Conducted in a manner that: 

▪ Is consistent with UOPX policies and transparent to the parties. 

▪ Includes timely notice of meetings at which the parties may be present; and 

▪ Provides timely access to the accuser, the accused, and appropriate officials to any 

/about_us/title-ix.html


/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf
/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf
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Appendices 

Appendix A: Definitions 

Awareness Programs: Community-wide or audience
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— a social security number, driver’s license number, passport number, or student identification 

number; and 

— any other information, including date of birth, racial or ethnic background, or religious affiliation 

that would serve to identify any individual.  





 VAWA Prevention and Awareness 

© 2024 University of Phoenix, Inc.  Page 24 of 32 

— Unwelcome conduct that a reasonable person would determine is so severe, pervasive, and 

objectively offensive that it effectively denies a person equal access to the University's 

education program or activity;  

— Sexual assault (as defined in the Clery Act);  

— Dating Violence (as defined in VAWA;  

— Domestic Violence (as defined in VAWA);  

— Stalking (as defined in VAWA. 

 

Appendix B: State Definitions 

ARIZONA 

Crime Type Definitions (Arizona Revised Statutes) 

Dating 

Violence 

The institution has determined, based on good-faith research, that Arizona law does 

not define the term dating violence. 

Domestic 

Violence (Ariz. 

Rev. Stat. § 

13.3601) 

“Domestic violence” means any act that is a dangerous crime against children or one of 

the following offenses as prescribed in state law: negligent homicide, manslaughter, 

second degree murder, first degree murder, endangerment, threatening or intimidation, 

assault, aggravated assault, custodial interference, unlawful imprisonment, kidnapping, 

sexual assault, unlawful distribution of pictures depicting nudity or specific sexual acts, 

criminal trespass in the third degree, criminal trespass in the second degree, criminal 

trespass in the first degree, criminal damage, interference with judicial proceeding, 

disorderly conduct, intentional cruelty to animals, intentional interference or prevention 

of person making an emergency phone call, or use of electronic communication to 

terrify, intimidate, threaten or harass, harassment, aggravated harassment, stalking, 

surreptitious photographing, aggravated domestic violence, or child or vulnerable adult 

abuse, if any of the following applies: 

 The relationship between the victim and the defendant is one of marriage or former 

or of persons residing or having resided in the same household. 
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ARIZONA 

Crime Type Definitions (Arizona Revised Statutes) 

 Statutory Rape: The institution has determined, based on good-faith research, that 

Arizona law does not define the term statutory rape. 
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CALIFORNIA 

Crime Type Definitions (California Penal Code) 

where the presumption applies that the male parent is the father of the child of the 

female parent under the Uniform Parentage Act. (e) A child of a party or a child who is 

the subject of an action under the Uniform Parentage Act, where the presumption 

applies that the male parent is the father of the child to be protected. (f) Any other 

person related by consanguinity or affinity within the second degree. (Cal Fam. Code. § 

6211). 

California law (Cal. Pen. Code §§ 242 & 243(e)(1)) provides penalties for battery (i.e., 

any willful and unlawful use of force or violence against another) when it is committed 

against a spouse, a person with whom the defendant is cohabiting, a person who is the 

parent of the defendant's child, former spouse, fiancé, or fiancée, or a person with 

whom the defendant currently has, or has previously had, a dating or engagement 

relationship. 

Also, Cal. Pen. Code § 273.5 provides penalties for willful infliction of corporal injury: 

a. Any person who willfully inflicts corporal injury resulting in a traumatic condition 

upon a victim described in subdivision (b) is guilty of a felony, and upon conviction 

thereof shall be punished by imprisonment in the state prison for two, three, or four 

years, or in a county jail for not more than one year, or by a fine of up to six 

thousand dollars ($6,000), or by both that fine and imprisonment. 

b. Subdivision (a) shall apply if the victim is or was one or more of the following: 

1. The offender's spouse or former spouse. 

2. The offender's cohabitant or former cohabitant. 

3. The offender's fiancé or fiancée, or someone with whom the offender has, or 

previously had, an engagement or dating relationship, as defined in paragraph 

(10) of subdivision (f) of Section 243. 

4. The mother or father of the offender's child. 

c. Holding oneself out to be the spouse of the person with whom one is cohabiting is 

not necessary to constitute cohabitation as the term is used in this section. 

d. As used in this section, “traumatic condition” means a condition of the body, such 

as a wound, or external or internal injury, including, but not limited to, injury as a 

result of strangulation or suffocation, whether of a minor or serious nature, caused 

by a physical force. For purposes of this section, “strangulation” and “suffocation” 

include impeding the normal breathing or circulation of the blood of a person by 

applying pressure on the throat or neck. 

e. For the purpose of this section, a person shall be considered the father or mother 

of another person's child if the alleged male parent is presumed the natural father 

under Sections 7611 and 7612 of the Family Code. 

Stalking (Ca. 

Pen. Code § 

646.9)  

 Any person who willfully, maliciously, and repeatedly follows or willfully and 

maliciously harasses another person and who makes a credible threat with the 

intent to place that person in reasonable fear for his or her safety, or the safety of 

his or her immediate family is guilty of the crime of stalking. 

 The following definitions apply to the crime of stalking: 
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CALIFORNIA 

Crime Type Definitions (California Penal Code) 

o “harasses” means engages in a knowing and willful course of conduct directed 

at a specific person that seriously alarms, annoys, torments, or terrorizes the 

person, and that serves no legitimate purpose. 

o “course of conduct” means two or more acts occurring over a period of time, 

however short, evidencing a continuity of purpose. Constitutionally protected 

activity is not included within the meaning of “course of conduct.” 

o “credible threat” means a verbal or written threat, including that performed 

through the use of an electronic communication device, or a threat implied by a 

pattern of conduct or a combination of verbal, written, or electronically 

communicated statements and conduct, made with the intent to place the 

person that is the target of the threat in reasonable fear for his or her safety or 

the safety of his or her family, and made with the apparent ability to carry out 

the threat so as to cause the person who is the target of the threat to 

reasonably fear for his or her safety or the safety of his or her family. It is not 

necessary to prove that the defendant had the intent to actually carry out the 

threat. The present incarceration of a person making the threat shall not be a 

bar to prosecution under this section. Constitutionally protected activity is not 

included within the meaning of “credible threat.” 

o the term “electronic communication device” includes, but is not limited to, 

telephones, cellular phones, computers, video recorders, fax machines, or 

pagers. “Electronic communication” has the same meaning as the term 

defined in Subsection 12 of Section 2510 of Title 18 of the United States Code. 

Sexual 

Assault 

The institution has determined, based on good-faith research, that California law does 

not define the term sexual assault. California prosecutes such crimes as “sexual 

battery” under Cal. Penal Code § 243.4 defined as: 

a. Any person who touches an intimate part of another person while that person is 

unlawfully restrained by the accused or an accomplice, and if the touching is 

against the will of the person touched and is for the purpose of sexual arousal, 

sexual gratification, or sexual abuse, is guilty of sexual battery. 

b. Any person who touches an intimate part of another person who is institutionalized 

for medical treatment and who is seriously disabled or medically incapacitated, if 

the touching is against the will of the person touched, and if the touching is for the 

purpose of sexual arousal, sexual gratification, or sexual abuse, is guilty of sexual 

battery. 

c. Any person who touches an intimate part of another person for the purpose of 

sexual arousal, sexual gratification, or sexual abuse, and the victim is at the time 

unconscious of the nature of the act because the perpetrator fraudulently 

represented that the touching served a professional purpose, is guilty of sexual 

battery. A violation of this subdivision is punishable by imprisonment in a county 

jail for not more than one year, and by a fine not exceeding two thousand dollars 

($2,000); or by imprisonment in the state prison for two, three, or four years, and by 
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