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Skills-based Education: Shifting the Focus of Higher Education  
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Introduction 
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Figure 2 

Skill development is the employers’ greatest challenge  
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The Disparity Between Employers' and Workers’ Perceptions  
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Figure 5  

Importance of Skill Development  
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Opportunity for Higher Education Institutions  
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Simultaneous Constructive Alignment Framework 

 

 

 

 

Conclusion  
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